DATE

Ms. Mendy Escudier, BSN, RN, SANE-A, SANE-P
Sexual Assault Nurse Examiners Program Coordinator
East Baton Rouge Parish Coroner’s Office

4030 T.B. Herndon Avenue

Baton Rouge, LA 70807

Re: Louisiana Board of Ethics Docket No. 2021-830
Advisory Opinion

Dear Ms. Escudier: <§
request for an advisory opinion, on behalf of the East Baton Rouge Pari@ﬁ Q@ron?r’s Office, as to

whether one of the nurses your office employs may obtain an excep‘gi&l &’on{zﬁde Louisiana Code
of Governmental Ethics that would allow the nurse to resign hegﬁﬂLﬁﬁz\&%osmon but continue

working with your office on a contract basis. P
\\\ (\6 N\\\\&J
FACTS PROVIDE& o“ &
N \5\9'

E@RE%Q@) currently employs two full-time
esser&i*ce@of 6 contract nurses on an “as needed”

ke tQJ%aQse her position at EBRPCO to work in a
esto pﬁ)@fe services to EBRPCO on a contract basis.

The East Baton Rouge Parish Coroner’s Offi
Sexual Assault Nurse Examiners and also us
basis. One of your full-time nurses wou
hospital emergency department but co

R
La. R.S. 42:1121B provides no f@ﬁner&puiﬁ’?ic employee shall, for a period of two years following
the termination of his publlc en@ﬂo e@t assist another person, for compensation, in a transaction,
or in an appearance in cog@ec@o &vith a transaction in which such former public employee
participated at any time @rm@}uszpubllc employment and involving the governmental entity by
which he was formerlx%mp‘lo)y@d or for a period of two years following the termination of his
public employment I%Qéel;&a“ﬁy service which such former public employee had rendered to the
agency during th&\?eqn?r of his public employment on a contractual basis, regardless of the parties
to the contract, t%&f@?f on behalf of the agency with which he was formerly employed.
X

Q«d & ANALYSIS
The Boa;gil cloes not have the authority to grant exceptions to the Code of Governmental Ethics.

Any exception to the Code of Governmental Ethics would require the Legislature to amend the
statutes.
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In accordance with La. R.S. 42:1121B, any nurse who terminates their employment with EBRPCO
may not, for a period of two years following the termination of his or her public employment,
contract with EBRPCO to render the same services he or she rendered as an employee of EBRPCO.

CONCLUSION

The Board concluded, and instructed me to inform you, that the Code of Governmental Ethics
would prohibit your employee, for a period of two years following the termination of her public
employment, from contracting with EBRPCO to render the same services she rendered as an
employee of EBRPCO.
7

This advisory opinion is based solely on the facts as set forth herein. Changes to t\h%j facts as
presented may result in a different application of the provisions of the Louis\i@?iaé ode of
Governmental Ethics. The Board issues no opinion as to past conduct or as to laws other than the
Louisiana Code of Governmental Ethics, the Campaign Finance Disclqs_urejﬁgt?%he Lobbyist
Disclosure Acts, and the conflict of interest provisions contained in the gé‘flisﬁné%aming Control

Law. If you have any questions, please contact me at (800) 842-663&%(@%@9\319-5600.
S e

. S
Sincerely, &

LOUISIANA BOARD OF ETHICS

Charles E. Reeves, Jr. A
For the Board <
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